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Theory and Field Experiments with Monitoring Information Acquisition. American
Economic Review 106(6): 1437–1475.

Incentive Pay

10. Aggarwal, R. K. and A. A. Samwick. (1999). The Other Side of the Trade-off: The
Impact of Risk on Executive Compensation. Journal of Political Economy 107(1):
65–105.

http://econpapers.repec.org/scripts/redir.pf?u=http%3A%2F%2Fwww.jstor.org%2Fstable%2Fpdfplus%2F10.1086%2F673374;h=repec:ucp:jlabec:doi:10.1086/673374
http://econpapers.repec.org/scripts/redir.pf?u=http%3A%2F%2Fwww.jstor.org%2Fstable%2Fpdfplus%2F10.1086%2F673374;h=repec:ucp:jlabec:doi:10.1086/673374
https://www.mitpressjournals.org/doi/pdf/10.1162/REST_a_00687
https://www.mitpressjournals.org/doi/pdf/10.1162/REST_a_00687
https://www-jstor-org.ezproxy.uio.no/stable/pdf/43861127.pdf
https://www-jstor-org.ezproxy.uio.no/stable/pdf/43861127.pdf
http://www.jstor.org/stable/10.1086/250051
http://www.jstor.org/stable/10.1086/250051

