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Kunngjøring av postdoktorstilling (SKO 1352) knyttet til prosjektet Inequality, Debt, 
and Crisis Management ved Økonomisk institutt 
 
Henvisning til lov- og regelverk 
Forskrift om ansettelsesvilkår for stillinger som postdoktor, stipendiat, vitenskapelig assistent og 
spesialistkandidat 
Retningslinjer for ansettelse i postdoktor- og stipendiatstillinger ved UiO 
Personalreglement ved UiO 
 
Bakgrunn for saken: 
Det foreslås å utlyse en postdoktorstilling for 4 år knyttet til prosjektet «Inequality, Debt, and 
Crisis Management», finansiert av Forskningsrådet. Prosjektet ledes av Kjetil Storesletten. Tre år 
av ansettelsen finansieres av prosjektet, mens det siste året (undervisningsplikten) dekkes av 
instituttets basismidler. 
 
Stillingen annonseres internasjonalt via EconJobMarket og andre relevante portaler, og lyses ut via 
Jobbnorge. Vedlagt følger forslag til kunngjøringstekst.  
 
Forslaget til vedtak: 
Instituttstyret godkjenner vedlagte forslag til kunngjøringstekst for en 
postdoktorstilling (SKO 1352) for 4 år, og lyser ut stillingen. 
 
 
 
Steinar Holden    Guro Schmidt Øwregard 
Instituttleder     kontorsjef 
 
 
Vedlegg: Forslag til kunngjøringstekst 



 
Assistant Professor (Postdoctoral Fellow) in Economics, 
Department of Economics, UiO  
 
Job description  
The position is a four-year- research position with 25% teaching and administrative duties, primarily intended to qualify 
candidates for a career in academia.  
 
The Postdoc position will be financed through the Research Council of Norway Forsker20 project “316301 Inequality, 
Debt, and Crisis Management” led by principal investigator Professor Kjetil Storesletten. The project has four parts. First, 
it will develop a new framework for macroprudential policy for household debt, based on introducing novel financial 
instruments which will simultaneously lower the cost and increase the effectiveness of debt regulation. Second, it will 
study how optimal monetary policy changes as the population becomes older. Third, it will explore the role of heterogeneity 
across firms in understanding how firms’ investments are influenced by monetary policy changes. Fourth, it will develop 
a new framework to study monetary policy in light of nominal fiscal policy – resting on short-term fiscal budgets and 
incomplete markets. 
 
Qualifications  
We are looking for a candidate with a strong background in macroeconomics. Experience with heterogeneous agent 
models and the use of micro data is an advantage. Applicants will be assessed based on scientific merits, teaching and 
personal qualities. We will also consider the thematic relevance of ongoing research and research plans for the project 
and for the Department’s teaching obligations and long-term academic development.  
 
Applicants should be near completion of the doctoral degree so that the requirements are fulfilled by September 30th 
2022. Successful completion of a doctoral degree is a prerequisite for taking up the position.  
 
We offer  

• A starting pay NOK X - X in position as Postdoctoral Fellow (SKO 1352)  
• Academically stimulating working environment  
• Mentor programme  
• Good pension benefits under the Norwegian Public Service Pension Fund scheme  
• Good welfare benefits (e.g. parental leave)  

 
Applications  
 
The application must include 

 
• Application letter  
• Curriculum Vitae  
• A complete list of papers and publications  
• Up to three research papers  
• Letters of Recommendation (optional) 

 
The application with attachments must be submitted in our electronic recruiting system, please follow the link “apply for 
this job”. Please note that all documents should be in English (or a Scandinavian language).  
 
 
An interview will be a part of the appointment process, and candidates may be invited to give a seminar.  
 
Application deadline: January 24th, 2022 
 
 
Formal regulations 
Guidelines concerning appointment to postdoctoral and research posts at UiO.  
 
The University of Oslo has an Acquisition of Rights Agreement for all employees for the purpose of securing intellectual 
property rights to research results etc.  
 
According to the Norwegian Law "Offentlighetsloven §25.2 ledd", information about the applicant can be published 
although the applicant has requested not to be included in the public list of applicants. In such cases, the applicant will be 
notified and given the opportunity to withdraw the application from the list. 
  
The University of Oslo aims to achieve a balanced gender composition in the workforce and to recruit people with ethnic 
minority backgrounds. 

Contact information 
XXX 
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