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Henvisning til lov- og regelverk:

Regler for ansettelse og opprykk i professor- og fersteamanuensisstillinger ved UiO - Universitetet i
Oslo

Quualification requirements for promotion to Professor at The Faculty of Social Sciences

Bakgrunn for saken:

Fakultetet har bedt @konomisk institutt om & sende inn forslag til endring i retningslinjer for
kompetanseopprykk. Forslaget skal ta utgangspunkt i ndvaerende kvalifikasjonskrav, og
endringsforslaget bar begrenses til punkt 1 i fakultetets krav til akademisk kompetanse.

Instituttleder satte i mars ned en komité bestdende av Steinar Holden og Tore Nilssen som fikk i
oppdrag a komme med forslag til en slik endring. De kom med et forslag til reviderte
kvalifikasjonskrav den 30. april, vedlegg 2.

Forslag til vedtak:

Styret ved Okonomisk institutt vedtar forslag til endringer i retningslinjer for kompetanse-
opprykk ved Okonomisk institutt / SV-fakultetet i samsvar med anbefalingen fra Steinar Holden
og Tore Nilssen.

Saken behandles pa instituttledermate pa SV-fakultetet den 23. mai og deretter i
fakultetsstyremeote den 13. juni.

Vedlegg:
- Dagens kvalifikasjonskrav for opprykk til professor
- Forslag reviderte retningslinjer

Fakultetsadministrasjonen Telefon: 22 85 62 64
Kontoradr.: Eilert Sundts hus 3. et., Moltke  Telefaks: 22 85 48 25
Moes vei 31, 0851 Oslo postmottak@sv.uio.no
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UiO ¢ Faculty of Social Sciences
University of Oslo

Qualification requirements for
promotion to Professor at the Faculty
Of SOCial SCienceS 9 approved by The Faculty Board March 18 2022.

Rules and regulations

UiO’s rules for promotion of professors and the rules that describe the qualifications for
professor specify the minimum requirements for becoming a professor. This is a framework
for assessing professorial competence. The faculties can specify further specified criteria as a
basis for assessment relating to position or promotion.

General

According to the Regulations concerning appointment and promotion to teaching and
research posts § 1-2 the requirements can be divided into two main sections:

1. Academic level conforming to established international or national standards
(not relevant at our Faculty)
3. Documented competence in relevant educational theory and practice based on
training or in teaching and supervision.

The University of Oslo has specified further criteria as basis for assessment of educational
competence.

The Faculty of Social Sciences has specified further criteria as basis for assessment of
academic competence. These requirements should also be met when assessing applicants to
posts as Professor at the Faculty of Social Sciences.

Educational competence and additional requirements for professorships

e Rules for appointment to Professor and Associate Professor position at UiO:
Section 9, d) and e)

e Rules for practising the requirement for basic university pedagogical competence at
UiO: Section 1.1

Academic competence

Assessment for promotion “shall be conducted on the basis of documented academic ...
competence” (Regulations, Section 2-2, Part (5)). The number of pieces of work that may be
submitted for assessment is limited to 15.

In order to qualify as a professor, the applicant’s research shall be of high quality and show
both breadth and depth. The applicant must have remained active and produced output also
over the most recent 5-year period.
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The following requirements should be met:

1.

Quantity: The applicant's quantity of output must be judged in relation to
international traditions within the discipline and on the basis of the substance of the
work and the effort it represents. As a general rule, the quantity should correspond to
three doctoral dissertations. This normally means at least 12 full-length journal
articles or three books or combinations thereof. The applicant must have contributed
substantially to all publications included in the application for promotion, in
accordance with general scientific principles and traditions within the subject area. In
disciplines that practice first authorship, the applicant must have been first author of
at least eight articles. In disciplines that do not practice first authorship, when
weighted by number of authors the number of articles should as a general rule sum to
at least six, the number of books to two. In cases of very high quality, promotion may
be awarded on the basis of less output than this, however only in exceptional
circumstances may the required output correspond to less than two thirds of the
numbers stated above.

When assessing the quantity of output, only output published, or accepted for
publication, by well-respected international outlets with high impact in the relevant
research community, or other outlets of a similar status, should be taken into account.
Output in national outlets may be taken into account when their quality and impact
correspond to that of the above-mentioned international outlets. Only in rare
circumstances, and then due to the unusually high quality of the work in question,
should publications in marginal outlets or unpublished work be taken into account.

Quality: Quality should be measured by the extent to which the work has
contributed to, or may contribute to, the development of the discipline or practice
within the field. Emphasis should also be put on originality of approach and
formulation of problems, method and data sources. A significant part of the work
submitted for assessment should have been published, or accepted for publication, in
excellent journals/publishers (e.g. level 2 journals/publishers, as defined by the
Norwegian Publication Indicator, or in outlets of similar quality), or be judged to
hold an academic standard similar to typical articles/work published in such
outlets.

Scope: The applicant should be qualified for teaching and supervision at an advanced
level within more than one speciality. The scientific output should comprise at least
three different classes of problems, themes or research methods. The applicant must
have shown ability to position their own work within a wider context.

Independence and cooperation: The applicant must have proved that she/he can
perform all central parts of a research task alone and with high quality. This can be
documented for example through work where the applicant is the sole author,
through declarations from co-authors, or through experience from project
management. In addition, credit shall be given to research cooperation.

Currentness: The output should be related to the research frontier of the discipline at
the time of publication. Some of the submitted output should have been produced in
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the last five years.

6. Visibility: The applicant should have established a certain visibility within the
international academic community. Measures of such visibility include citations,
refereeing for top journals, invitations to give seminars at good universities,
invitations as keynote speaker at seminars and conferences and membership of
editorial boards of well-respected journals.

To qualify for promotion, the competence must be within the discipline in which the
applicant is employed. Work within other disciplines should be considered and taken into
account when it is relevant for performing research and teaching within the relevant
discipline.

The committee is expected to assess the six requirements explicitly.
Reporting

When a committee submits a declaration of competence, it shall always indicate the subject
area and, if appropriate, the specialization in which the applicant is deemed to have
professorial competence. The statement shall always state whether the declaration of
competence is unanimous and indisputable. The latter implies that the committee does not
need to undertake a thorough and detailed assessment of candidates that clearly either are, or
are not, qualified. It is only when the conclusion is not immediately obvious that the
committee needs to undertake a more thorough and detailed assessment and justify their
conclusion accordingly.

While the committee is expected to consider all relevant criteria, the committee does not have
to spell out all of their considerations in detail. In particular, it is not necessary to report on
the content and quality of individual publications; only when the quality deviates from what
would be expected given the outlet in which the output is, or will be, published, and this
impacts on the overall conclusion with respect to the candidate’s qualifications, should a
detailed account of an article be reported.
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30. april 2024

Forslag til endring i kvalifikasjonskravene for opprykk til professor i

pkonomi
Av

Steinar Holden og Tore Nilssen

@konomisk institutt, Universitetet i Oslo

Vi har fatt i oppdrag a utarbeide et forslag til endring i kvalifikasjonskravene for opprykk til professor
i pkonomi. Forslaget skal ta utgangspunkt i de navaerende kvalifikasjonskravene, og endringene bgr
fortrinnsvis vaere begrenset til punkt 1 i Fakultetets krav til akademisk kompetanse.

Vi har lagt til grunn at kvalifikasjonskravene skal sikre at professorer ved @konomisk institutt har
hgye faglige kvalifikasjoner, pa linje med kvalifikasjonskravene ved andre tilsvarende universiteter i
Norden og Europa.

Etter var vurdering er det ndvaerende krav om at omfanget skal tilsvare tre doktorgradsavhandlinger
er bra utgangspunkt. Dette tilsvarer etter vart skjgnn 8-12 tidsskriftartikler av full lengde, slik at det
navaerende kravet om minst 12 fulle tidsskriftartikler fremstar som et litt for hgyt krav til kvantitet.
Universitetet i Bergen og Norges Handelshgyskole har et omfangskrav pa 8- 12 fulle
tidsskriftsartikler. Samtidig er det klart at kravet til kvalitet ma vaere hgyere enn det er til en
doktorgradsavhandling.

Hovedproblemet med de eksisterende kravene er imidlertid at det er for liten fleksibilitet langs andre
dimensjoner.

| gkonomifaget er det meget stor forskjell pa publikasjoner i topptidsskrifter og publikasjoner i
velrespekterte tidsskrifter med lavere rangering. Det er knallhard konkurranse om a publisere i
topptidsskrifter, noe som innebaerer langt hgyere krav til originalitet og kvalitet. Publikasjoner i
topptidsskrifter vil dermed normalt kreve mye mer arbeidstid, samtidig som publikasjonsprosessen
vil kunne ta lang tid og innebeere stor usikkerhet. Den faglige meritteringen ved publikasjoner i
topptidsskrifter er imidlertid tilsvarende mye stgrre. Kvalifikasjonskravene bgr derfor ta mer hensyn
til publikasjoner i topptidsskrifter og andre hgyt rangerte tidsskrifter.

| store deler av gkonomifaget er det na blitt mye vanligere med publikasjoner med 3 og 4 forfattere,
der det kan vaere betydelig arbeidsdeling. Dette er i stor grad en konsekvens av de omfattende
kravene til publikasjoner i hgyt rangerte tidsskrifter. Dette har ogsa betydning for vurderingen av
medforfatterskap, der den faglige meritteringen er langt mindre pavirket av medforfatterskap enn
det som ville fglge av en rent matematisk tilnaerming der man deler pa antall forfattere.

Kvalifikasjonskravene til professor ma sees i lys av at en viktig anvendelse fremover vil veere ved
vurdering av kvalifikasjonskrav for kandidater i en fgrsteamanuensis-innstegsstilling. Hvis en slik
kandidat ikke tilfredsstiller kvalifikasjonskravene til professor innen utlgp av innstegsperioden, vil
kandidaten ikke fa fast stilling ved @konomisk institutt. Konsekvensene for kandidaten og for
instituttet vil derfor vaere langt mer alvorlige enn dersom en fgrsteamanuensis i fast stilling ved
instituttet ikke tilfredsstiller kvalifikasjonskravene. En fgrsteamanuensis i fast stilling vil kunne
forsgke pa nytt ved en senere anledning, mens en kandidat i innstegsstilling ikke kan regne med
denne muligheten. Med de navarende kvalifikasjonskravene vil det vaere betydelig risiko for at en



hgyt kvalifisert kandidat som instituttet vil veere tjent med a beholde, likevel ikke vil tilfredsstille
kvalifikasjonskravene.

Det bgr ogsa tas hensyn til at kvalifikasjonskravene for en innstegsstilling innebaerer hgye krav til
kvalitet, slik at ansatte i innstegsstilling ma prioritere publikasjoner i hgyt rangerte tidsskrifter. En slik
satsing vil naturlig fgre til mindre kvantitet, og dermed gjgre det vanskeligere a oppfylle omfattende
kvantitetskrav for et professorat.

I lys av dette ma kravene utformes slik at de bygger pa de reelle kvalifikasjonene til kandidaten, og at
man ikke stiller hgye formelle kvantitetskrav. En konkret konsekvens av dette er at vurderingen av
kvalifikasjoner ogsa bgr ta hensyn til vitenskapelige arbeider som ikke er publisert. Dette er szerlig
viktig i gkonomifaget, der det som nevnt legges stor vekt pa publikasjoner i topptidsskrifter der det
er langvarige publikasjonsprosesser og stor usikkerhet. Samtidig bgr det stilles minst like hgye
kvalitetskrav til upubliserte artikler som til artikler som er publisert, for 8 unnga at
publikasjonskravene utvannes.

For a ivareta disse hensynene til fleksibilitet, bgr bedgmmelseskomiteen gis mer rom for skjgnn.

Forslag til endring i punkt 1 i kravene til Academic competence som gjgres gjeldende for @konomisk
institutt:

Quantity: The applicant's quantity of output must be judged in relation to international traditions
within the discipline and on the basis of the substance of the work and the effort it represents. As a
general rule, the quantity should correspond to three doctoral dissertations. This normally means 8 -
12 full-length journal articles in well-respected international outlets with high impact. The extent of
co-authorship should be taken into account. The applicant must have contributed substantially to all
publications included in the application for promotion, in accordance with general scientific
principles and traditions within the subject area. The applicant’s contribution may be documented by
enclosing letters from co-authors stating the applicant’s contribution to the co-authored articles. In
cases of higher quality, promotion may be awarded on the basis of less output than the quantity
specified above. However, only in cases of unusually high quality may the required output
correspond to less than two thirds of the numbers stated above. Publications in marginal outlets or
unpublished work may only be taken into account if they are of sufficiently quality to warrant
publication in high quality journal
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