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Forslag til endring i krav til fast stilling for ansatte i innstegsstilling ved Okonomisk
institutt

Henvisning til lov- og regelverk
Forskrift om ansettelse pa innstegsvilkar med utfyllende bestemmelser for UiO:
https://www.uio.no/om/regelverk/personal/vitenskapelig/innstegsvilkar.html

Forskrift om ansettelse og opprykk i undervisnings- og forskerstillinger
https://lovdata.no/dokument/SF/forskrift/2006-02-09-129

I henhold til UiOs utfyllende bestemmelser til Forskrift om ansettelse pa innstegsvilkar har
fakultetsstyret fatt delegert fullmakt til a fastsette utfyllende lokale regler for vurdering av om
kandidaten oppfyller kravene som ble fastsatt i arbeidsavtalen.

Endring i krav til fast stilling for ansatte i innstegsstilling ved Okonomisk institutt
Instituttet foresldr en endring i kravene til fast stilling for ansatte i innstegsstilling ved @konomisk
institutt, med virkning for nyansettelser etter 1.1.2020. Formalet er primeert & fa inn et krav om
undervisningskompetanse i kravene.

Den direkte foranledningen til forslaget er endringen i forskrift om ansettelse og opprykk i
forsknings- og undervisningsstillinger, som inneberer nye krav til utdanningsfaglig kompetanse
med virkning fra 1. september 2019. Det er ogsa naturlig & ha krav om undervisningskompetanse
ilys av UiOs maélsetting om 4 tilby utdanning med hay kvalitet.

Det foreslas for det andre at innferes krav om at kandidaten skal bidra aktivt til instituttet pa
andre mater, som rekruttering, seminarserier, komitearbeid, formidlingsvirksomhet mv. De
konkrete kriteriene bygger pa krav som er brukt for innstegsstillinger ved NHH og UiB.

Det foreslas for det tredje en endring i minimumskravet om publisering, som er et krav for at
kandidaten skal kunne vurderes for fast ansettelse. Kravet er at kandidaten skal ha samlet fire
publikasjonspoeng for publikasjoner i en fastsatt liste med tidsskrifter. Bide NHH og UiB gir et
ekstra poeng dersom kandidaten er alene-forfatter pa en av disse publikasjonene. Det foreslas at
dette ogsa innfores i kravene ved @konomisk institutt.
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Det foreslar for det fjerde en sterk «revise-resubmit» skal kunne gi publikasjonspoeng, dersom
det er en klar vei mot publisering. NHH har en slik klausul.

NHH og UiB har en noe lengre liste med tidsskrifter som gir publikasjonspoeng enn det
@konomisk institutt har. Pa den annen side har @konomisk institutt en klausul om at «En artikkel
publisert i andre tidsskrifter kan etter seerskilt vurdering ogsé gis poeng, dersom artikkelen klart
anses a holde et niva tilsvarende dem som publiseres i de ovennevnte tidsskrifter.» Instituttet
gnsker & beholde denne klausulen, fordi den fanger opp artikler av hoy kvalitet i andre tidsskrifter.

Punktet om at komiteen skal besta av minst fem medlemmer er identisk med det eksisterende
kravet, som Fakultetsstyret vedtok i 2015. Minst fem medlemmer gir en bredere basis for
vurderingen. I tillegg er det i trad med hvordan beslutninger om fast stilling (tenure) tas ved
gkonomiske institutt ved gode universiteter i andre land, der det er vanlig a hente inn vurderinger
fra flere anerkjente forskere. Det bidrar til gkt legitimitet i fagmiljoet. Kravet er i
overensstemmelse med regelverket for tilsettinger som sier minst tre medlemmer.

Instituttstyret ved @konomisk institutt behandlet saken i mate 04.06.2019 og fattet folgende
vedtak: Instituttstyret slutter seq til forslaget til nye retningslinjer for sluttevaluering i
innstegstillinger, gjeldende for nyansatte etter 1.1.2020, med en liten endring som ble fremlagt
pd metet. Saken oversendes fakultetsstyret for videre behandling.

Forslag til vedtak:

Fakultetsstyret vedtar nye retningslinjer for sluttevaluering i innstegstillinger,
gjeldende for nyansatte etter 01.01.2020.

Nils-Henrik von der Fehr Gudleik Grimstad
dekan fakultetsdirektor

Dette dokumentet er godkjent elektronisk ved UiO og er derfor ikke signert.

Vedlegg:
Utkast til nye retningslinjer for innstegsstillinger, ment for nyansettelser etter 01.01.2020




Department of Economics, UiO

Utkast til nye retningslinjer, som er ment for nyansettelser:

Guidelines for evaluation of tenure-track positions

Criteria for successful evaluation for a tenured position

The candidate must demonstrate excellence in research and teaching, as well as

citizenship, and show a strong potential for contributing to further development of the

department.

Research

1) In order to be considered for a tenured position the candidate must satisfy the

minimum requirement for publishing, which states that the candidate must have

collected at least four publishing points under the following rules:

o One point is granted for (co-)authorship of an article published in a general

top ranked journal, or in a top ranked journal within the relevant fields.

Publications in the following journals grant points:

General top journals: American Economic Review, Econometrica,
Journal of Political Economy, Quarterly Journal of Economics, Review
of Economic Studies, Economic Journal, International Economic
Review, Journal of the European Economic Association, and Review of

Economics and Statistics

Top field journals: American Economic Journal: Applied Economics,
American Economic Journal: Macroeconomics, Journal of
Econometrics, Journal of Economic Theory, Journal of Finance, Journal
of International Economics, Journal of Labor economics, Journal of
Monetary Economics, Journal of Public Economics, Rand Journal of

Economics, and Theoretical Economics.

Articles published in other journals may after specific consideration
also grant points if the article is judged to hold a standard equivalent

to typical articles published in the aforementioned journals.

A strong Revise&Resubmit to the above-mentioned journals may after
specific consideration also grant points. The article needs to have a

clear path to publication.



o One additional point is also granted if the following three conditions are
met: The article is published in one of these five top ranking journals:
American Economic Review, Econometrica, Journal of Political Economy,
Quarterly Journal of Economics, or Review of Economic Studies; The
article has no more than three authors; And none of the co-authors have
been a doctoral supervisor for the candidate.

o One additional point is also granted for a single-authored article in the
above-mentioned journals. Only one article can qualify for an extra point

according to this rule.

2) Candidates satisfying the minimum requirement will be evaluated by a
committee of at least five members, where at least four out of the five belong

to prominent international universities.
o The committee is asked to evaluate whether:

= The candidate can be ranked among the best researchers of his or her
generation (that is, researchers with a doctoral degree completed

around the same time as the candidate.);

* The candidate would be considered for employment among the top
15 foremost universities in Europe;
* The candidate qualifies for a relevant ERC Grant.
o For candidates to a tenure-track associate professorship position, the

committee must also evaluate if the candidate qualify to be appointed to

a professorship according to the Department’s rules.

o If the committee’s assessment is positive, the candidate must be considered

as meeting the research requirements for a permanent appointment.


http://www.uio.no/english/about/regulations/personnel/academic/guidelines-qualification-professor-economics.html

Teaching and citizenship

The evaluation of the candidates’ teaching and citizenship will be conducted by the
Department of Economics at UiO. The evaluation may use input from the Heads of
Programme at the Department.

Teaching

The teaching should be of high quality and the candidate is also expected to contribute by
renewing courses or developing new courses offered by the department. The students’
course evaluations and evaluations of the candidate as a lecturer should be satisfactory.

Citizenship

The candidate is expected to actively contribute in matters of importance to the
department, like recruitment of new faculty, seminar series, committees, research
communication.

The administrative process
The Department will arrange for an evaluation of the holder of a tenure-track position in the
last year of the engagement. The process is described in three stages:

Stage 1: The candidate submit the material for evaluation

The deadline for submitting the material for evaluation is announced by the Head of
Department and normally should be set no later than at the start of final year of the
contract period.

Stage 2: Evaluation committee and evaluation report.

The Department of Economics proposes a committee of at least five members, where at
least four of the five belong to prominent international universities. The committee must
satisfy the same requirements as committees for evaluating applicants for an ordinary
associate professorship (tenure-track assistant professor)/full professorship (tenure-track
associate professor).

The objective for the committee is to evaluate the research qualifications of the candidate,
based on the submitted documentation and possibly additional retrieved information. The
candidate may submit acceptance or resubmission letters from journals until the committee
finalizes its report.

Stage 3: Final evaluation

The reports on research qualifications and on teaching and citizenship are presented to the
Board of the Department of Economics. If the candidate fulfills the criteria for a successful
tenure track period, the Department will propose to the Faculty of Social Sciences that the
candidate is offered a tenured position as associate professor/full professor.
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